THE ELDER IN HIS WORK OF SHEPHERDING

Take heed to yourselves and to all the flock, among which the Holy Spirit has made you overseers, to shepherd the church of God which He purchased with His own blood. (Acts 20:28)
“The elders who are among you…shepherd the flock of God which is among you…”  (I Peter 5:1,2) 
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4. SKILLFUL SHEPHERDS, Derek J. Tidball (Zondervan)
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1. A THEOLOGY OF SHEPHERDING

1. Three Foundational Considerations:

I. The Great Pattern of Jehovah’s Dealing With His People is That of a Shepherd Caring for His Sheep:

i.e. “The pivotal analogy”  (Thomas Oden, PASTORAL THEOLOGY)

1) Earliest ref’s:  *Gen. 49:24.  *Num. 27:16f.. cf.  *II Sam. 7:7f., I Kings 22:17 (Micaiah’s plaint) 

NOTE: Implicit in this is that God’s people are likened to sheep, *Is. 53:6.   Flock,  e.g. Ps. 78:52,  107:41,  Jer. 13:17.  Ps. 100:3, “We are His people, the sheep…”

2) David:  The preeminent figure of the Great Shepherd, *II Sam. 5:2 (I Chr. 11:2)

NOTE: Watch theme of shepherding & ruling, cf. In ANE Kings & deities called shepherds.

 cf.  *Ps. 23: David’s role to Israel set in framework of Jehovah’s  role to him. 

Also: *Ps. 28:9,  *77:20, cf. Is. 63:11, *78:70ff.  *80:1:  Favorite expression of Yahweh’s immanence.

    NOTE: Underscored by announcement of nativity of God-man to shepherds, Lk. 2.

3) The OT prophets:

a) Isaiah, *40:10f. Though God uses even pagan Kings to shepherd His people, *44:28

b) Jeremiah:  *17:16.  Intimately connected w. bringing Word of God, even in opposition. 

cf. Jer. 31:10,  43:12,  49:19,  50:44:  Image of flock & God as shepherd common,  cf. Mic. 7:14.   *Jer. 23:1-4…

c) Ezekiel (Prophet of the Exile):  The Failure of Israel’s Shepherds, Ez. 34, esp. vss. 1-4, 11-16, 23.   cf. Jer. 25:34-36




4)
The Failure of Israel’s Shepherds, Ez. 34, esp. vss. 1-4, 11-16, 



23.   cf. Jer. 25:34-36


4)
God’s Promise in the New Covenant:  Ez. 37:21-25 

a) 
Zechariah’s Look to the Future:  *10:2, *11:15-17, *13:7, cf. Matt. 26:31 
(Mk. 14:27)

5) 
The NT fulfillment:  *Matt. 2:6, *9:36-38, (Mk. 6:34) *John 10:1-18, esp. vs. 
16.  cf. Heb. 13:20.  Also:  I Pet. 2:25 (Jesus as Shepherd & bishop of 
soul)   *Rev. 7:17  (Shepherding & Ruling)
II.    The Regular Performance of the Great Shepherd’s Ministry is Through the Officers of the Church.
a.  John 21:15-17 (Bo,ske ta. avrni,a mou: Feed my lambs; vs. 15;  Poi,maine ta. pro,bata,: Shepherd/Govern my sheep, vs. 16;   Bo,ske ta. pro,bata, mou: Feed my sheep, vs. 17)



i.e. Full care of flock of God, i.e. believers & their children, given here. 

b. Responsibility given to elders, cf. *Acts 20:28,  I Peter 5:2, cf. vs. 4.




NOTE: This is not a responsibility given to para-church group workers. III.
Such Shepherding is Properly the Responsibility of the Entire Eldership of a Local 


Church.  cf. *Schaver, THE POLITY OF THE CHURCHES, Vol. II, p. 107f. 

   NOTE: This shepherding is absolutely essential to the right development and functioning of the church, cf. *Decker, p. 4f.   Also:  *OPC FG, X:3

2.
Some Particular Implications & Emphases:

A. This gives perhaps the most helpful framework for understanding God’s people and how to deal w. them, cf. Sinners, saints, carnal, servants, sons, children, mothers, fathers, etc.  *Sheep.i.e. Loveable, frustrating, stubborn, stupid, wayward (Is. 53:6, Ps. 119:176, I have gone astray like a lost sheep),, endearing, train-able, followers, loyal, vulnerable (Ps. 44:22,  We are accounted as sheep for the slaughter). 

B. This also gives a most helpful framework for understanding the way church office is to be carried out.

1. Manner?  Subtle blend of authority & care, cf. “Your rod & your staff, they comfort me.”cf. Most references to shepherds come in Psalms and exilic prophets:  Focus is on consolation.



 NOTE: Do not forget rebuke of abuse of pastoral authority in Ez. 34, esp. vs. 4.

2. What?    cf. Ezekiel 34



a.  Generally:  Feed…*vss. 2f..  Protect… i.e “watch”/”bishop”, *vs. 5.   Ensure 


they have good quality pasture, *vs. 6a.  Keep them together as flock,*vs. 6b..  



b; Specifically. cf. Martin Bucer.

1) Draw to Christ those who are alienated

2) Lead back those who have been drawn away.  cf. Jer. 50:6,  Lk. 15:4-6

3) Secure amendment of life for those who fall into sin.

4) To strengthen weak and immature (silly) Christians.

5) To preserve Christians who are whole and strong and to urge them 



forward to do good. 

3. An additional element, cf. *Tidball, p. 47f. 

4. How?   Next section…

B. 
SHEPHERDING BY HOME VISITATION

a. THE CONCEPT OF PASTORAL VISITATION IN HISTORY & IN SCRIPTURE.

a. In Church History:  From Confessional & Sacramentalism > Personal Faith & Priesthood of the Believer.

1) Revived understanding of legitimate work of both ministers & elders.  *Great legacy of Reformation.

2) Revived appreciation of dynamics of true spiritual life, e.g. discipline, assurance, spiritual lapses, etc.

3) Concern that the heightened emphases on the individual before God not jeopardize the corporate nature of the church, its life, and its confession.  e.g. Calvin & Luther vs. the peasants, libertines, etc. 

4) Resulting in practice of regular home visitation w. purpose of exercising govt. of church and providing pastoral care for sheep under care of partic. congreg., e.g. Lord’s Supper practice in Geneva/Scotland. 

5) Reaching best expression in continental Reformed churches and Presbyterian churches of Scotland.

e.g. Article 23 of the Book of Church Order of the CRC,  cf. Monsma, pps. 107, 108ff.  

   NOTE: Times of revival in both areas have both followed diligence in this aspect of official work, and also brought a fresh zeal for it. 

b. In Scripture:  This, not experience, is final standard of whether something is to be practiced in church life.

a. OT:  Gen. 18:1-21 (Angelic visit.), esp. vss. 18f.  Elijah to widow of Zarephath (I K. 17:8-24). .  Elisha to Shunamite woman (II K. 4:1-37).  Prophecies re. families, cf. Zech. 12;10-14,  *Malachi 4:5f.



cf. Gospels:  Key announcements made to houses of Zacharias & 



Elisabeth, Mary & Joseph. 

b. Christ’s Ministry:  Matt. 8:14 (Jesus came to Peter’s house).  Matt. 9:10 (Jesus ministry as He sat at the table in Levi’s house, i.e. w. tax collectors & sinners!)  Matt. 9:23 (ministry in synagogue ruler’s house).  Matt. 26:6 (In the house of Simon the leper.).  Mark 2:1,2 (Preached the word from house in Capernaum). Mk. 7:17 (In house where disciples spoke w. Jesus re. his parable, cf. Mk. 9:28.)  Mk. 9:33 (Jesus uses house ministry to deal w. disciples re. why they disputed among themselves).   Mk. 10:10 (Disciples speak w. Jesus about His teaching on marriage & divorce).  Luke 7:6 (Jesus proceeding to house of centurion)  Luke 7:36f. (At a Pharisee’s house).  Lk. 10:38 (house of Mary & Martha).  *Lk. 16:27-31;  *19:5,9. 

c. Foundational Ministry of the Apostles:  *Matt. 10:14, cf. Mk. 6:10, Lk. 9:4f.  10:5ff. 

d. The Pattern of the Book of Acts:  *5:42,  *10, esp. vss. 22,24,  11:14, cf. Acts 16:31ff.   

NOTES:  Imagine the range of ministry all of this entailed, e.g. Hospital visits, counseling, discussion.

        Nothing – yet – would prove conclusively that this is work to be done by those other than ministers.   *Acts 20:17-35, esp. *vss. 31, 35.  “Show” (Provide object lesson).  Pattern:

1) Living among the people, vss. 18f. 

2) Proclamation & teaching of “whatever was profitable”, *vss. 20f. 27   i.e.   Esp:  Repentance toward God & faith in Christ, *vs. 21.  

3) Watch yourselves & the flock, cf. *vss. 28-31.  cf.  I Peter 5:2 (all elders!)

4) Warning, *vs. 31b. “Nouthetically confront.”  

   NOTE: Basic “tools”  for the work:  Godliness coupled w. teaching skills.  Good working knowledge of doctrine, e.g. catechism & confession.   Ability to get to what is most impt.   Some grasp of dangers facing flock.  Basic counseling skills.  Love for the sheep.  Initiative.  Courage.  Commitment to do the work.

b. SOME OF THE MANY BENEFITS OF THE WORK OF ELDER VISITATION

Cf. Baxter, THE REFORMED PASTOR,  Section 2,  “The duty of personal catechizing & instructing the  flock particularly recommended.”  Part 1:  Motives to this duty.  Article 1:  Motives from the benefits of the work.  Articles 2,3,4.  Parts II, III   (Total of 85 pps.  Need of contextualizing for today).


           NOTE: Esp. a correction of Baxter’s confining of the work exclusively to minister. 

1. It is a God-ordained means of conversion of those who are lost, cf. Lk. 19:5-9, Acts 10, 16:31ff. 

      NOTE: Remember that the focus of all elder visitation will become repentance toward God & faith in the Lord Jesus Christ, cf. Acts 20:21.  e.g. Ministry to unconverted spouses, children, other relatives.

2. In general, it promotes the edification of the saints, cf. Eph. 4:14-6.  “Spiritual conference.”  “Establishment in sound doctrine.”  Helping to make it “natural” for people to converse re. things of God.   

3. It helps people to better appreciate the public ministry of the Word.   Not:  “Are you profiting from the preaching?”  But:  “How are you growing under the ministry of the Word.”  Discussion that helps people understand the church’s ministry better…and helps the elder help the pastor!   *Baxter, p. 196. 

4. It assists elders in getting to know the flock and winning their affections.  This does not come naturally, or (necessarily) quickly!   It often simply paves the way for future dealings that are deeply meaningful.

5. It enables elders to become better acquainted with the spiritual state of members of the flock, and also gives clues as to how to better watch over them.  e.g.  Books they read, TV & radio programs.  Other influences. 

6. It helps the elders as they prepare people for admission to the Lord’s Supper.  e.g. Doing catechism w. children & discussing their spiritual state w them.  Giving holy prods to teenagers, etc. 

7. It is the best means for helping people grow in their appreciation for and commitment to the church and its work. e.g. Stated meetings.  Why?  Worship.  The regulative principle.  Congregational mtgs.  Church discipline.  Congregational prayer.  The nature of the Christian ministry.  The work of the deacons.  Presbytery.  General Assembly, etc. 

NOTE: No coincidence that decline in church commitment has come w. decline in elder visits. 

8. It is an unsurpassed means for helping families to build the disciplines of family worship and Sabbath observance.   These are not issues that are best dealt with in the pulpit or even in Bible School.  The value of personal example and sympathy w. difficulties, etc.  The ability to deal w. partic. circumstances. 

9. It helps to build church unity and communion in a time in which work, school, and social pressures pull people away from church life, e.g. Sharing matters of church life, encouraging Christian service, exciting people about the work of God in the world, etc. 

10. It exercises our own gifts & graces and makes us better servants in Christ’s church.  e.g. The need to study more, refine counseling skills, consider how to deal with a matter, etc.

11. It aids the Session as a whole as it considers the church’s overall ministry and needs.   Reports brought back to Session & discussed.  These are “spiritual blood tests” to determine health of the body.

c. PRACTICAL ELEMENTS FOR CARRYING OUT THIS WORK.

cf. *Baxter, p. 32f.   *DeJong, pps. 69-72.   *Berghoef & DeKoster,  pps. 91-95

1. Make the Appointment Well in Advance.   Explain purpose & its importance.  Ask that all family members be present.  Perhaps follow up w. letter, etc.   This communicates vital importance of visit.

2. Decide on/(In teams) Agree on Main Purposes to be Accomplished in a Given Visit: e.g. Delinquency at worship.  Family discipline & worship.  Singles using their gifts.  Encouragement, etc.  

NOTE: Have in mind the relevant Scripture passages, including passage with which you will close the meeting prior to the prayer offered up as you conclude.  

3. Be on Time  & Get to Business!  Explain purpose.  Scripture.  Opening prayer, etc

4. Deal w. the Children (if there are any):  Use what they are learning in Bible School.  Personalize it.

NOTE: The children should love and not fear elder visits.  You are preparing the next generation!

5. Stick w. Most Impt. Issues w. Adults, but Be Flexible!  What was on your mind as you planned may not be the most impt. thing on their minds. 

6. Constantly go to the Word of God for the Guidance and Correction That You Give!    Otherwise your work is both unfaithful and in vain.  This is not a secular visit!

7. Do not allow the meeting to degenerate with gossip or indulging comments that are critical of or accusatory toward the pastor or other officers.   These things must be steered properly.

8. Give all the necessary encouragements, corrections, and urgings that the situation mandates,  cf. Acts 20:20f.    Don’t try to do too much in one meeting!   Prepare the way for another one!

9. Close w. Scripture and Prayer, being careful to bring all relevant needs before the Lord.
10. Follow Up as Necessary:  Call, Letter, Book, other information.

11. Prepare a Report for Your Own Files:  Share whatever is necessary w. the Session.

CONCLUSION:  Baxter, p. 179

C.   OTHER MEANS OF SHEPHERDING

· OTHER MEANS BY WHICH CHRIST SHEPHERDS HIS FLOCK THROUGH THE PASTOR AND THE ELDERS:

a. Preaching:  The best designation of any preaching by a shepherd of the flock is “pastoral preaching”.  i.e. II Tim. 3:16 – 4:5  

b. Prayer,  e.g. Acts 6:4

1. Biblical texts, i.e. Mystery of role of our prayers and God’s work, e.g. Rom. 1:8ff., *Eph. 1:15ff., Phil. 1:3ff., Col. 1:3fff., I Thess. 1:2ff., II Thess. 1:11, James 5:15, “the prayer of faith will save the sick” (context of work of eldership)

> D.A. Carson A CALL TO SPIRITUAL REFORMATION

2. Actual practice:  Your mediation between members of the flock and God:  One hand on people, the other hand on God, cf. Moses’ intercession. e.g. Application of the Lord’s Prayer to individual cases 

    NOTE: Remember that our pastoral ministry is to families, even when some members are unconverted, cf. Luke 19:5, 9 

c. “Presbyterial”  Work:   Definition of “presbyterial”, cf. I Tim. 4:14

NOTE:  Foundational  Consideration 3:  “Such Shepherding is Properly the Responsibility  of the Entire Eldership of a Local Church”   Practically…
· Seeing all “ruling” work as done with pastoral goals and intentions, e.g.  

· Giving generous amounts of time to consider how best to shepherd individual & family cases, e.g.    cf. Prov. 11:14,   15:22,   24:6 

· Dividing out responsibilities so that the work gets done and, preferably, by the elder(s) best able to deal with particular situations,  cf. Ex. 18:26. 

   NOTE: Never forget that session meeting is a meeting of pastors! cf. Presbytery. & GA

d. Personal Contact,  e.g. Dynamic of Romans 1:10-12, 15:32

NOTE: This is big element of importance of family visitation. 

· At the Church: Impt. of personal interest, body language, as well as efficiency of 
time and legitimate Lord’s Day labor.


NOTE: This is an impt. testimony to those who are visiting, etc.  e.g. 

· Miscellaneous Means of Communication, e.g. Phone calls, notes, e mails, *letters 
(i.e. epistolary model).  *Study the letters of  H. Venn, J. Newton, S. Rutherford, etc.. 


NOTE: There is a peculiar power in something written even as there is in 
something preached.

· Counseling, cf. J. Adams’ material, incl. vol. 2 of SHEPHERDING GOD’S  FLOCK: 


Some Counseling Basics:

1. Gather sufficient data so that you correctly understand the problem in its context.

i.e. Jesus knew what was in heart of man.  You do not.  Need to hear both sides, etc.

   NOTE: Learn the kinds of questions to ask to gain the information you need. 

2. Keep issues and problems separate.  Deal with them separately, e.g. Ball of string w. knots. 

3. Do not permit the common means of avoiding an issue, e.g. Denial, Minimizing, Rationalization, Blame shifting (Also:  Do not permit counseling sessions to become opportunities to attack others).

4. Discipline yourself to both define and align the problem biblically, e.g. Sin ( vs. sickness) *Idolatry (vs. certain aspects of co-dependency) , slavery to sin (vs. weakness, addiction), bitterness, disobedience (vs. dysfunctional).

NOTE: You must make a fundamental decision as to whether you are dealing w. reigning dominating sin or remaining indwelling sin.  One demands conversion the other demands growth in grace. 

5. Give the biblical prescription for solving the problem, e.g. Put off/put on  (Eph. 4:20ff.).

6. Appeal not just to the mind, but also to the conscience. nouqetou/ntej
i.e. Use full range of biblical motivation, e.g…

7. Make provision for response and accountability, e.g. Homework, follow-up visits, links with others in the church, etc.

NOTE: With increased specialization in the counseling field, don’t hesitate to seek wise counsel from those more experienced in particular aspects of counseling than you are. 

2.   MISCELLANEOUS WARNINGS AND ADMONITIONS

A.  Never forget that your role is to bring Christ’s ruling and shepherding rule to those you serve, not your own opinions or personal convictions, cf. Col. 2:8, Beware lest anyone cheat you through philosophy and empty deceit, according to the tradition of men, according to the basic principles of the world, and not according to Christ.

  
NOTE:  Follow pattern of distinguishing. bet. personal views & clear biblical teaching.

A. Beware of the danger of letting yourself become a substitute for Christ with respect to those that you shepherd, cf. I Cor. 2:2 (and larger context of I Cor. 1 – 4) .

· No doubt there is a mediatorial role that an elder has.  *This can be misunderstood or abused.

· Be especially careful of this in a distorted emphasis on counseling, cf. Is. 9:6

B. Be careful of the danger of becoming too intimately involved in the lives of those you shepherd, particularly in your dealings with women. e.g. II Tim. 2:22, *I Tim. 5:22.

NOTE: Be esp. careful of the dangers that can come from unguarded use of e mail, e.g. complimentary closings, or of displays of affection that can too easily be misunderstood  

CONCLUSION:

A. Even the effort expended to provide the most elementary shepherding of all members of an average sized flock  will cause a man with a genuine pastor’s heart to cry out on a weekly basis:  “Who is sufficient for these things?” cf. II Cor. 2:16. (II Cor. 2 – 4)

B. While this should drive ministers and sessions to constantly re-evaluate how their shepherding work is being done and how it can be done more fully and effectively, even these necessary efforts for biblical reformation will bring results that still fall far short of the ideal, cf. Lk. 17:10. 

C. Because, ultimately, Christ Himself is and will be the Shepherd of His sheep, cf. Ezekiel 34:11ff. , and one of His purposes is to constantly show us our insufficiency so that we might cast ourselves and our people upon the sufficiency of God,  cf. I Cor. 2:1-5.

D. In that way even our limitations, weaknesses, and failings become means by which God keeps both our people and us dependent on and hopeful in Christ alone, cf. *II Cor. 4:7-15

E. Dealing With Church Conflict.
> K.  Sande’s  THE PEACEMAKER (Baker Book House).
1. The inevitability of conflict, e.g.  I Cor. 1:10,  3:3,  I Cor. 6:6, *11:18f.  *Jm. 3:13-18; 4:1, I T. 6:3-5, .

NOTE:  You must train yourself to see conflict as a time of opportunity for growth, not as a threat to your pastoral ministry or the life of the church. 

2. The necessity of dealing with conflict, cf. Matt. 5:9, *Eph. 4:1-3.  

NOTE: Do not, out of fear, avoid dealing w. known conflict, II Tim. 1:7.  But:  This does not mean that you should tackle conflicts unthinkingly….

3. The necessity of dealing biblically with conflict, e.g. Matt. 18:15-17,  Matt. 5:21-26, Gal. 6:1

NOTE: It is imperative that the pastor preach on these texts/themes on occasion, and, periodically, that Sunday School classes (esp. adult classes) be devoted to this theme.  
General principles…
· Develop the discipline of not listening to evil reports and, instead, advising people how to follow given biblical precepts.

· Explain to people, practically how to follow Matt. 18:15f , Matt. 5:21-27, & Gal. 6:1. cf.  HANDBOOK OF CHURCH DISCIPLINE,  by Jay Adams

· Do not involve the session officially or as “the session” until Matthew 18:16 has been followed. cf.  OPC BD, III:5
· Follow up.

4. The benefits of dealing biblically with conflict. 

· You will reap the immeasurable benefit of having a congregation that functions together in harmony and genuine love, cf. Ps. 133.

· You and your people will grow to see how the grace of God breaks down barriers that would otherwise remain and keep people miserably divided.

NOTE: Truly reconciled brothers & sisters often become most closely bonded in a church.

· You will grow in your confidence that God blesses obedience to His word in this often very delicate and difficult area.   
   

NOTE:  In this, as in all areas, learn lessons from the testing ground of the home!!! 

 i.e. Conflict resolution w. your wife and children..
F. Shepherding the Youth of the Church

1.
Biblical  Considerations: *Is. 54:13, *59:21, cf. Acts 2:38f., *Mat. 19:14, etc.  Eph. 6:1-3,  Col. 3:20

     NOTE: Do not let your view of the church’s ministry to children be driven by a predominantly baptistic, individualistic, adult-oriented evangelical culture. 

cf.     HEIRS OF THE COVENANT:  LEAVING A LEGACY OF FAITH FOR THE NEXT GENERATION, Susan Hunt (Crossway Books)

          IS IT A LOST CAUSE?  HAVING THE HEART OF GOD FOR THE CHURCH’S CHILDREN,  Marva J. Dawn

2.
Means:


a.  By Developing the “Pastoral Role” of Parents, *Eph. 6:4.  e.g. Preaching.  Pastoral 
visits.  Parenting seminars.  Regular “promotion” of books, e.g. “Rod & Reproof Pack”

     NOTE: Be aware of  “parenting gurus”, e.g. Gothard,  Ezzos.  There is no “formula” 


for perfect parenting.  Encourage people to apply  *I Cor. 3:21-23


b. The Sunday School, cf. T. Murphy, “The Pastor in the Sabbath School”, pps. 361-426   

a. >
The question of having one….    Some suggestions….


1).  Reinforcement.  


2)   Fellowship for young people, esp. in disparate gathered church community.


3)  Christ-centered Bible knowledge.  cf. S. G. DeGraaf’s PROMISE & DELIV.


Also:  GCP Sunday School curricula.


4)  Adult classes:  Pastoral approach vs. slot-filling.   e.g. “Four year program”  


Year 1:  Bible Survey:  OT (2 qtrs.)  Life of Christ (1 qtr.)  Acts (1qtr.)

Year 2:  Survey of Church History: Ancient Church.  Middle Ages.  Reformation.  Modern Age.  (Perhaps one quarter on denominational history).

Year 3:  Overview of Westminster Standards.

Year 4:  Christian Life & Service:  The Church.  Worship.  Evangelism.  Apologetics.

Elective Classes:  e.g. Counseling.  “The Peacemaker”.  Cults.  Parenting, etc. 

Visitor’s Class:  To prepare people for church membership. 


c. Catechism Classes, cf. T. Tyson’s MTIOPC catechetics class. 


1)  Scottish vs. Dutch emphases.  *We ought to learn from the continental model.


2)  Some practical suggestions:  Weekday classes.  Sunday meetings.  During 
elder visitation.  cf. HOW TO TEACH THE CATECHISM TO CHILDREN. 


d.  Personal Contact.    NOTE: Be a friend to the children of the church!  e.g. 


e.  Youth Activities (?)   Some thoughts…


1)   Two Extremes:


a)  Creation of “youth programs” that become ends in themselves.


b)  Rejection of all youth activities.  *We have “adult activities” focused on 
fellowship & service, e.g. Women’s Missionary Society, Men’s Fellowship, etc.



cf. “Dorcas societies.”  Titus 2 ministries, etc.


NOTE: This legitimate need will come up! *Don’t react.  *Think analytically!




2)  A Biblical Middle Ground:

a).  What is “unto edification” for various age groups of church, cf. I C.14:26?


cf. What fosters the “discipleship” of those under your care, Matt. 28:19?





     What promotes “fellowship & service” for youth as part of the 






Kingdom of God?   e.g. Nursing home service; ministry to elderly, 





cf. Matt. 21:16.  Other forms of family service, cf. I C. 1:16, 16:15. 

NOTE: Build whatever you do self-consciously on a reformed understanding of children, the church the covenant, and the Kingdom of God, i.e. Covenant children are part of the church, and should be treated as such. 

i.e. Fellowship (peers).  Service (idealism).  Identity (Kingdom/covenant).

